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PREPARE MANAGERS
TO RECOGNIZE WAGE
& HOUR CONCERNS
AND KNOW WHAT TO
DO NEXT.

Wage and hour issues often begin with ordinary management

decisions about schedules, workloads, breaks, after-hours work,

and timekeeping. This training prepares managers to recognize

when those everyday situations may have implications for

employee pay, respond appropriately, and involve the right people

before routine decisions create unnecessary compliance risk.

Industry’s most advanced customization—tailored to
your brand, your people, your policy.  

With dedicated support team for seamless
implementation.
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Built for Compliance. Designed for Change.

Course Overview

 

The manager’s role isn’t to calculate pay or

interpret the FLSA. It’s to recognize when an

everyday workplace situation may have wage

and hour implications. This course builds the

judgment and confidence to identify potential

concerns, respond appropriately, and involve

the right people at the right time.

TRAINING OVERVIEW

Recognize potential wage and hour concerns

Identify issues with work time, breaks, and timekeeping

Respond appropriately to employee concerns

Know when to involve the right resource

Build confidence navigating wage & hour issues

Self-paced eLearning with interactive scenarios and

reflection points.

LEARNING OBJECTIVES

Managers are often the first to hear about a workplace
issue. Manager in Minutes gives them practical, focused
training to recognize when something matters, respond
appropriately, and know when and how to involve HR.

PREPARE MANAGERS FOR THE 
MOMENTS THAT MATTER
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